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10:00
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GROUP

10:40 \VEUISIWCRWIILEY Moritz Holbach (he/him), Stuart Bruce Cameron (he/him)

TALKS
11:00

Quo vadis LGBTIQ+ Diversity Management -
Insights und Key findings aus dem PRIDE

Anni Ziegler (she/her)
11:30
Vielfalt verbindet: Erfolgreich zu Diversity &
- . . P
Inklusion am Arbeitsplatz kommunizieren
und sensibilisieren
Saskia Vierling (she/her)
12:00
C Attracting, Recruiting, Engaging and
Retaining LGBTQ+ Employees
Ashley Hever (he/him)
12:30
% Lunch
& Networking
14:30
==fInclusion and Belonging - Foundations for
Sustainable LGBTIQ+ Authenticity
Sarah Schiller (she/her)
15:00

Vielfaltsdimensionen und deren
Gleichzeitigkeit - warum Intersektionalitat
die Zukunft von Diversity Strategie ist

Dr. Carolin Mehnert (she/her)

b Coffee, Cake
e & Networking

How Fujitsu Promotes LGBTIQ+ Rights and
Belonging in a Global Corporate Organization

15:30

16:00
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Oriana Halford-Guerra (she/they)
Doris Kish (she/her)

16:30

S BRGs und Allyship: Wie man von Anfang an
GroBes bewirken kann

Beatrice Hartmann (she/her)
Jorge Molina Lopez (he/him)

17:00

S=lDaring to Be Seen: A Fearless Journey to
Visibility of the LGBTQ+ Community

Don Dominic (he/him)
Gino S. Coletti P. (he/him)
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Back to Go! How to Kick Start an Effective Diversity Strategy?
Alicia Prahm (she/her)

SN Equity und LGBTQIA+ - Auf dem Weg zu einer inklusiven Arbeitskultur,

Dorian Auer (he/him)

Von Diversity zu DEIB - praxisnah Equity & Inclusion gestalten

Rani Daniel Reschke (he/him)

One size doesn't fit all - Koordination von Mitarbeitenden-Netzwerken
in verschiedenen Unternehmensstrukturen

Helen Koch (she/her)

Sprache verandert: Der Weg zur geschlechtersensiblen Sprache bei AXA

Mara Pohlmann (she/her)

Building Bridges: unsere Transformation zum LGBTQIl+-
freundlichen Unternehmen

Tabea Fesser (she/her), Svenja Leitzbach (she/her)

Wie bringen wir ALLE mit auf die Reise?
Meike Imberg (she/her)

Language Transforms: The Path To Gender-Sensitive Language at AXA
Mara Pohimann (she/her)

Sle
0

Intersectionality - What Can Companies Do to Incorporate an
Intersectional Approach in Their Diversity Strategy|

Anni Ziegler (she/her)
Zuriick auf Los! Wie starten wir eine wirksame Diversity-Strategie?
Alicia Prahm (she/her)

j? One size doesn't fit all - Establishing Employee Networks in

Different Corporate Landscapes
Helen Koch (she/her)

5,1'; Equity and LGBTQIA+ - Towards an Inclusive Work Culture

Dorian Auer (he/him)

3“@ Ensuring EVERYONE is on board

Meike Imberg (she/her)

Ist Allyship bloB ,Theorie?“
Atakul Ersaracoglu (he/him)
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